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The meeting was called to order by Councilman Fadgen, President of the City Council.   
 
1. Roll Call by City Clerk: 

Councilmember: Diane Veltri Bendekovic  
   Jerry Fadgen 
   Robert A. Levy 
   Peter S. Tingom 
   Sharon Moody Uria 

 Mayor:  Rae Carole Armstrong 
 Asst. City Attorney: Quentin Morgan 
  

* * * * * 
 

2. The invocation was offered by Councilman Fadgen. 
  
 The Pledge of Allegiance followed. 
 
3.  The minutes of the City Council meeting for April 28, 2010 were approved as presented. 
 
4.  The minutes of the City Council meeting for May 12, 2010 were approved as presented. 
 

* * * * *  
 
ITEMS SUBMITTED BY THE MAYOR 
 
 Resolution No. 10986 

5. RESOLUTION of Appreciation to Jocelyn Pierre-Charles for 11 years of dedicated service to the City 
of Plantation. 

 
Motion by Councilwoman Uria, seconded by Councilman Tingom, to approve Resolution No. 10986.  Motion 
carried on the following roll call vote: 
 
 Ayes:  Bendekovic, Levy, Tingom, Uria, Fadgen 
 Nays:  None 

 
* * * * * 
 
 

 
MEETING OF THE CITY COUNCIL 

PLANTATION, FLORIDA 
 

August 11, 2010 
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Mayor Armstrong advised that the Primary Election will be held on August 24, 2010.   
 
* * * * * 
 
Councilwoman Bendekovic made the following announcements: 
 

• Celebrate Plantation will be on Saturday, August 14, 2010, at the Westfield Mall between 10:00 a.m. and 
4:00 p.m. 

• The Plantation Chamber of Commerce annual golf tournament will be on September 23, 2010 at the 
Jacaranda Golf Course. 

 
* * * * * 
 
CONSENT AGENDA 
 
As a Commissioner of the CRA, Mayor Armstrong has a voting privilege on Items #13 and #17. 
 
Mr. Morgan read the Consent Agenda by title. 
 
6. Request for authorization to award a contract to the low bidder, Loveland Electric Inc., in the amount of 

$177,600 for the relocation of primary electrical lines at the Waste Water Treatment Plant. (Budgeted – 
Utilities) 

 
7. Approve Audit Contract renewal with Keefe, McCullough & Co., LLP. 

 
Ordinance No. 2447 

8. Second and Final Reading of an ORDINANCE pertaining to the subject of Environmental Control; 
clarifying disposal requirement for garbage; providing for bulk pick up curbside placement schedule; 
providing a savings clause; and providing an effective date therefore. 

 
Resolution No. 10987 

9. RESOLUTION confirming a Plantation City Lien of Utilities Service Charges for 12233 NW 1st Street.  
(Wiles). 

 
Resolution No. 10988 

10. RESOLUTION confirming a Plantation City Lien of Utilities Service Charges for 700 Ixora Lane.  
(Aiello). 

 
Resolution No. 10989 

11. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 22 – July 28, 2010 for the Plantation Gateway Development District. 

 
Resolution No. 10990 

12. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 22 – July 28, 2010. 
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Resolution No. 10991 

13. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 22 – July 28, 2010 for the City of Plantation’s Community Redevelopment 
Agency. 

 
Resolution No. 10992 

14. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 29 – August 4, 2010 for the Plantation Gateway Development District. 

 
Resolution No. 10993 

15. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 29 – August 4, 2010 for the Plantation Midtown Development District. 

 
Resolution No. 10994 

16. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 29 – August 4, 2010. 

 
Resolution No. 10995 

17. RESOLUTION approving the expenditures and appropriations reflected in the Weekly Expenditure 
Report for the period July 29 – August 4, 2010 for the City of Plantation’s Community Redevelopment 
Agency. 

 
17a. Approve special event at Auto Show Sales & Service, 440 South State Road 7 from September 3 – 

September 6, 2010. 
 
17b. Approve Change Order to Ric-Man International, Inc. for concrete sidewalk improvements along Peters 

Road in the amount of $40,055. 
 
Motion by Councilwoman Uria, seconded by Councilman Tingom, to approve tonight’s Consent Agenda.  
Motion carried on the following roll call vote: 
 
 Ayes:  Bendekovic, Levy, Tingom, Uria, Fadgen 
 Nays:  None 
 
NOTE: Mayor Armstrong voted affirmatively on Items #13 and #17. 

 
* * * * * 
 
ADMINISTRATIVE ITEMS - None 
 
* * * * * 
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LEGISLATIVE ITEMS   
  
Mr. Morgan read Item #18. 
 
18. PUBLIC HEARING AND FIRST READING OF AN ORDINANCE OF THE CITY COUNCIL OF 

THE CITY OF PLANTATION, FLORIDA PERTAINING TO GENERAL EMPLOYEES’ 
RETIREMENT SYSTEM AMENDING RETIREMENT CONTRIBUTIONS, DATES AND BENEFITS 
FOR NEW EMPLOYEES; PROVIDING AN IRREVOCABLE ELECTION FOR CURRENT 
EMPLOYEES TO RECEIVE NEW EMPLOYEE BENEFITS; PROVIDING A SAVINGS CLAUSE; 
AND PROVIDING AN EFFECTIVE DATE. 

 
A memorandum dated August 11, 2010 to Mayor Armstrong & City Council Members from Dan Keefe, 
Assistant to the Mayor, and Margie Moale, Human Resources Director, follows: 
 
As you recall, we have been researching a variety of retirement benefit options that would address the rising 
costs of our current defined benefit pension plan for all employees.  At a workshop on pension and retirement 
options conducted with you on July 28, 2009, we brought information gather from our research on the Florida 
Retirement System (FRS), 401A defined contribution plans, and potential options for creating a Tier II for both 
Police and General Employees.  Your consensus at the conclusion of that workshop was to proceed with 
exploring Tier II pension options.  With your approval, a Tier II plan was put in place for the Police Pension 
plan new hires negotiated through the collective bargaining process.  Tier II was subsequently approved by the 
State of Florida Division of Retirement as well.   
 
Six (6) Tier II options were studied for the General Employees Pension Plan with the assistance of the pension 
boards’ actuary.  These options were presented to the General Employee Pension Board of Trustees.  Feedback 
and Board consensus was to focus on the option that most closely mirrored the Police Pension Tier II.   
 
The letter form actuary, Steve Palmquist, identifies the differences between Tier II and the current plan.  The 
letter also projects future reductions in employer required contributions that Tier II would provide as new hires 
were brought into the plan.  The projections do not include any consideration of current general employee 
members that may wish to participate in Tier II at a lower employee contribution rate. 
 
Several general employees have expressed interest in switching to Tier II and as such, Willis’ retirement partner, 
Sageview, can provide side by side actuarial benefit calculation comparisons of Tier I and Tier II for all general 
employees except for those who are in the DROP.  Using these calculations, employees can make informed 
decisions regarding whether to remain in Tier I, or switching to Tier II.  Employees will have 60 days to make a 
one-time irrevocable decision on their retirement benefit plan.  With approval of the first reading of the 
Ordinance, we will instruct Willis/Sageview to proceed with the side by side benefit calculations and subsequent 
employee meetings. 
 
If the Ordinance is approved on second reading, all new hires employed on or after October 1, 2010 will 
automatically enter the General Employee Pension Plan Tier II.  Current employees that decide to switch to Tier 
II would be effective April 1, 2011 in order to accommodate the necessary time to conduct the calculations and 
the employee meetings, and provide adequate time for employees to make their decisions.  If any employees 
switch over, we will have Steve Palmquist update his financial impact projections and provide you with same 
when received. 
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As such, it is recommended that Council approve the first reading of the Ordinance creating a Tier II for the 
General Employee Pension Plan. 

_________ 
 
Mayor Armstrong advised that Dan Keefe and Margie Moale have worked very closely with the Pension Board 
and employees in order to bring that information forward.  It is important to note that the Pension Board 
members have mixed emotions about these changes in terms of whether and exactly how they should be 
approached on behalf of our City and City employees.  At the same time, there is no question that we all 
recognize that pension costs are creating a real strain on municipal budgets and will continue to do so in the 
future unless others do as the City of Plantation has done, which is take the time to review them recognizing that 
each of the conditions associated with pension funds is very distinctly different and unique depending on the 
municipality being serviced.  Mayor Armstrong brought to the table that Plantation’s General Pension Fund, 
which is a Defined Benefit Pension Fund, is in an extremely good position today.  It has been very well managed 
over the years, and there have been good people serving on the Board that have managed it in such a way that we 
are extremely comfortable with sustainability of that fund if it were to stay exactly as is today.  There is no 
question that in recognition of that sustainability there is the other element of dealing with economic concerns of 
needing to cut costs.  Looking over the fund, even though we have been burdened in the last three or four years 
with higher costs of the pension plan, there were times over that period for the last 25 years that we have had 
very low or no contributions, which is totally dependent upon the economy.  It is anticipated that the conditions 
currently experienced will change over time.  Our contribution on behalf of the City over the period of 25 to 26 
years has been a little over 9%.  Regardless of the kind of fund that we would have been maintaining, that 
contribution probably would have been in the same range.  The fund has functioned extremely well and it is 
believed that it will continue to function extremely well in the future and for our City employees.  It is important 
to review the prospect of going to a Tier Two pension that will still have very strong elements as it relates to 
providing an advantageous system for our employees and a competitive position for Plantation as we seek new 
employees in the future.   
 
Councilman Fadgen commented that the cost of pensions is a problem that must be fixed.  The problem has been 
partially corrected by this ordinance.   
 
Councilman Levy was in full agreement with Councilman Fadgen.  He believes that Plantation being proactive is 
important.  This type of tiered plan will not harm anyone who is already here, but does change the benefits for 
new employees.  There are various positives and negatives with both.  It is better to address the situation now 
before it becomes a crisis as it has in many other cities. 
 
Councilwoman Uria felt it would have been better if this were addressed sooner, as we have been discussing it 
for years.  This is a step in the right direction.  She questioned the cost savings amount. 
 
Mr. Keefe advised that a spreadsheet from actuary, Steve Palmquist, is in the backup that shows the dollar 
amount.  There will be an option for current employees to switch to this Tier Two Plan. 
 
Councilwoman Uria commented that if an employee opts to go in the Tier Two they would get a 4.5% increase 
in their paycheck.   
 
In response to Councilwoman Uria, Mr. Keefe explained that if you are a current employee and have been here 
for 15 years the multiplier is 3%.  If you are vested at ten years the multiplier is 2.75%.  Several variables were 
reviewed based on age and the multiplier in an attempt to mirror what was done with the Police Department with 
the Tier Two Program. 
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Councilwoman Uria stated that starting next year all employees that receive health care coverage will be taxed.  
She questioned the value of the health care.  While looking at some reform, perhaps an Executive Package for 
future executives, not department heads, could be considered in the future.  She commented that Medicare might 
not be around in the future and that might be something to review.  It is her understanding that upon an 
executive’s retirement they get health care along with their spouse.  Perhaps this should be reviewed, as some of 
the reasons were because it was believed that the multiplier would not increase and it has.   
 
Ms. Moale advised that the amount for health care coverage will be listed on the W-2 forms.  Currently the 
requirement is to list the value, which will be done.  The value depends on which plan you are in.  If you are in 
open access family it would be about $19,000 and change.  The single plan is around $6,000.  If a director has 
served ten years as a director or if they have been here for 20 years and five years as a director they get health 
care when they leave. 
 
Councilman Tingom noted the single plan is about $500 per month.  He commented that health care costs are 
largely determined by employee behavior and because our employees are very cognizant about this we have 
been able to keep health costs down dramatically.  Pension costs always have to be reviewed and our first 
responsibility is to honor those who have already retired.  He believes options should be kept open in the future; 
people are living and working longer.  He suggested raising the retirement age.  He feels this first step is positive 
and is a tribute to the management of this City.  The actuaries have kept our assumption rate that is reasonable 
and sustainable.   
 
Councilman Levy concurred that the health care costs have been kept down without confrontation from 
employees that is found in other cities.  He is extremely pleased that the health care costs have been contained to 
a greater extent then he thought possible. 
 
Councilwoman Bendekovic advised that 185 monies were approved at the State Level for the Police.  In her 
opinion, hind set is always better.  At least Plantation has taken a step forward, as there is always room to 
improve and tweak. 
 
Mayor Armstrong stated that this is a multiple step and multiple phase type of review, which was started several 
years ago, recognizing that there was a need to make some change, specifically starting with the FOP.  What has 
been reflected in our ability to go to a feasible and manageable Tier Two in both areas is one that is very 
constructively positive.  The other part of this journey is tied to what the State Legislature is going to do over the 
next few years.  In looking at pension plans and the requirements they currently have in place, which restricted 
us considerably in adjusting more beneficially with the FOP.  We will continue to work on this, as it will not be 
resolved at one time. 
 
Dennis Conklin, resident, commented that he has been suggesting a transition phase to a defined contribution 
plan for several years.  Positive moves have been taken and anytime the projections are not met the taxpayers are 
on the hook.  Information he received shows the assumptions as 8% but did not specifically mention the 
retirement.  It did mention the DROP and when a person exits the DROP they have to put the money into the 
account under the 8% assumption.  He did not see any 6% assumptions.  The main point is that the problem has 
not been solved.  Until the tax money is uncoupled from the Defined Benefit Plan nothing has been remedied.   
 
Mr. Conklin stated that it says 15 years or more and you max out at 27.5 years.  Routinely during service awards 
there are a few people with that many years of service.  No one in the private sector will get near 82.5% at 
retirement; they may not get anything other than their 401K.  He thought the Tier Two would be moving toward 
a 401K Plan.   
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Councilman Fadgen advised that this is a step in the right direction with no new employees going in.  It is 
actuarially sound and will be funded by the time the employees currently in the system retire. 
 
Mr. Conklin indicated that Social Security began 16 years prior to his birth.  At that time they were told that it 
would never succeed and will hang our children and grandchildren.   
 
Councilwoman Uria stated that is why companies in the private sector no longer have the Defined Benefit Plan.  
It takes a while to change and she is glad that the City is taking the first step.  This is not exactly what she would 
like; however, it is a first step and if our economy does not recover and there are not enough people in the private 
sector to pay taxes something will have to be done.  She believes that everyone is realizing the cost and 
reviewing this.  She completely understood about Social Security, as she believes it is the biggest ponzi scheme 
ever made and it will run out. 
 
Kevin Swan, Vice-Chair of General Employees’ Retirement Board, commented on the Social Security program.  
It is actually one of the most efficient programs ever instituted by any government in the world.  It is quite 
solvent and there are some projected losses in the future if changes are not made but it will never go bankrupt.  
The worst case scenario is if we do nothing by 2039, Social Security will still pay out 75% of the benefits due.  
As far as Franklin Roosevelt goes, back in the 1930’s, Republican and Democrat alike, he was the most popular 
president.  There were people who did not like him; however, Roosevelt was like a savior when the economy 
was so bad and there was 25% + unemployment with people starving and the country looked like a third world 
country.  Roosevelt served four terms.  As a younger generation he thinks we are forgetting the destitute and the 
picture of America in those days.  Roosevelt did exactly what needed to be at that time and he set up Social 
Security and it is doing fine but the press keeps pushing this.  There is a problem but in the future, as time goes 
on, we could tweak Social Security quite easily and make it solvent and it should be there forever.  Currently 
Social Security caps out at $106,000 and then you do not pay into it anymore.  If you were to take that cap off 
and just add a percentage or two that would push Social Security into solvency for another 40 or 50 years and it 
could even be tweaked better than that.  As far as our Defined Benefit Plan goes, it has done great over the years 
and we have made our assumption rate.  If you average over time, we have made our assumption rate all the way 
through and the plan has done exactly what it was meant to do.  If the City would have put in a minimum 
contribution for the years when they had to put in next to nothing we would not have these problems because we 
would probably be 100% solvent.  Mr. Swan referenced FRS, the biggest Defined Benefit Plan in the State of 
Florida, and noted that their employees pay 0%.  City of Plantation employees pay 8.5% into the plan.  In 
looking at the unfunded liability, employees will continue to pay 8.5%, which will bring down the unfunded 
liability not to mention the performance of the fund.  It is not as catastrophic as it is made out to be; he would 
just assume that it is left alone.  The fact is the State has a Defined Benefit Plan and within their plan they have a 
DC option.  When they initially put that forward they thought they would get a huge slew of people into it and 
only about 5% of the entire fund went into the DC option, which shows that Americans do appreciate when they 
have a Defined Benefit Plan.  The Defined Benefit Plans are disappearing in the private world due to the 
corporate worlds.  He understands the reasons for change but he does not agree with it.  Employees come to 
work for pay and benefits and at some time later there is an end to that labor, that they can actually become 
solvent and enjoy life.  Our plan is very good.  Defined Benefit Plans are not going to go away.  If you look at 
the State, the requirement for Police and Fire is a Defined Benefit Plan.  The Defined Benefit Plan will never go 
away because you will never get the 175 or 185 monies unless the Defined Benefit Plan is offered; they do not 
give it for a DC Plan.  The reason they do it is because the State recognizes the facts and the value of a Defined 
Benefit Plan.  He feels that the citizens of this City are cognizant enough to recognize the benefits of a good 
Defined Benefit Plan.  The City employees partner with an assumption rate of 8%.  We do not have a COLA 
plan or assistance with medical; we are not overly benefitted and we pay for it.  If a Defined Benefit Plan is run 
well and performs well it will provide a good and secure retirement.   
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In response to Councilman Fadgen, Mr. Swan understands the step taken. 
 
Mayor Armstrong indicated that there was discussion about a Defined Benefit Plan and a Defined Contribution 
Plan and going to the Florida Retirement System.  Very specifically, at that time, a decision was made not to do 
that because of the fact that the immediate costs in this particular economic time would have been extraordinary 
in order to be able to make that happen.  That was probably the primary reason for not pursuing that discussion 
today.  Again, this is something that this Council and Administration has approached very responsibly in taking 
the move that is being made.  If there were not pension plans for private sector, public sector and others, imagine 
what the costs would be to the welfare system when all of these people are seniors, elderly and retiring if they 
had no benefits, Social Security and no family to rely on.  It is better to work within the framework of the 
pension systems with an understanding that it will cost less in the future overall.   
 
Councilwoman Uria stated that the Florida Pension Plan is in trouble and they are looking at having some of 
their members contribute.  If everything was good we would not be doing this but we have to cut costs and we 
have to make some changes.  Everybody is making changes across the board. 
 
Motion by Councilwoman Bendekovic, seconded by Councilwoman Uria, to approve the First Reading of an 
ordinance pertaining to General Employees’ Retirement System amending retirement contributions, dates and 
benefits for new employees.  Motion carried on the following roll call vote: 
 
 Ayes:  Bendekovic, Levy, Tingom, Uria, Fadgen 
 Nays:  None 
 
* * * * * 
 
 Resolution No. 10996 

19. RESOLUTION APPROVING THE FORM AND CONTENT OF THE THIRD AMENDMENT TO 
THE CITY OF PLANTATION GENERAL EMPLOYEES’ DEFERRED RETIREMENT OPTION 
PLAN (DROP); PROVIDING A SAVINGS CLAUSE; AND OTHERWISE PROVIDING AN 
EFFECTIVE DATE THEREFOR. 

 
Mr. Morgan read Item #19.   
 
Mayor Armstrong explained that this is a topic that came through the General Employees’ Retirement Board.  It 
has no cost associated with it and for that reason there was a comfort level in making this recommendation.  It 
does two things as follows: 
 

• It extends the DROP from five to seven years for current employees in the DROP.  This mirrors what 
was done with the FOP in extending that DROP based on economic times and consideration of service by 
those that would be forced to exit the DROP and forced to go into the private sector to seek employment. 

• Because of the language in the DROP long term employees who started with the City at the ages of 18, 
19, 20 or 21 had to enter the DROP prior to 30 years and they would never have the opportunity during 
their employment to do so.  This basically eliminates the 30-year cap.  Employees cannot enter the DROP 
until age 55 and the age will go up to 59 for new employees.   

 
Councilwoman Uria reiterated that there is no cost to this plan.  She questioned how many employees this will 
affect. 
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Ms. Moale advised there are currently 23 general employees in the DROP at this time.  The extension would 
affect one employee this year, three next year and five or six in 2012.  Mr. Palmquist has indicated that there is 
no cost to this extension. 
 
Councilman Fadgen noted that this revision has a two-year life; it reverts back to five years starting September 
30, 2012. 
 
Councilman Tingom stated that the extension could be reviewed at that time and Mr. Palmquist could run the 
numbers to see if there would be a cost to renew the provision if so desired. 
 
Motion by Councilwoman Bendekovic, seconded by Councilman Tingom, to approve Resolution No. 10996.  
Motion carried on the following roll call vote: 
 
 Ayes:  Bendekovic, Levy, Tingom, Uria, Fadgen 
 Nays:  None 
 
* * * * * 
 
QUASI-JUDICIAL CONSENT AGENDA - None. 
 
* * * * * 
 
QUASI-JUDICIAL ITEMS - None. 
 
* * * * * 
 
COUNCILMEMBERS’ COMMENTS 
 
Mayor Armstrong reminded everyone that there is a Council meeting on August 25, 2010; a Budget Workshop 
on August 26, 2010; a First Hearing on the Budget on September 15, 2010 and a Second Hearing on the Budget 
on September 22, 2010.    
 
* * * * * 
 
Councilman Tingom made the following comments: 
 

• A call was received with regard to the poor sound during the last few Council meetings.  He thanked the 
resident for calling and noted that the situation has been corrected. 

• Plantation Woods is a wonderful place to be. 
 
* * * * * 
 
Councilwoman Bendekovic made the following comments: 
 

• Happy belated 50th anniversary to Mayor Armstrong and her husband, Tom. 

• Calls have been received regarding Jacaranda Country Club.  It is beginning to take up a lot of staff time 
and she questioned whether anything could be done to resolve this issue.  It seems like a good neighbor 
issue but is getting to be more than that.   



City Council, August 11, 2010    Plantation, Florida  12346 

Mayor Armstrong advised that the next step is to go back to where we were originally.  We have tried to find a 
solution and have been working through many small areas on some of the problems but it seems that once one 
gets solved another one appears.  If there were a direct way to resolve the issue those steps would be taken.  A 
summary letter will be sent to Council next week relative to where we see, from an Administrative standpoint, 
the conditions as of today. 
 
* * * * * 
 
Councilman Fadgen had the following questions and comments: 
 

• He questioned whether there will be a summary of the options of the Plantation Isles canal problems on 
the August 25, 2010 agenda. 

 
Mayor Armstrong stated that an update could be provided on the information that has been received.  There has 
been some topic of concern about the condition of the waterways in Plantation Isles and in subsequent areas as 
well as whose responsibility and how to go about meeting those responsibilities.  A summary can be done or it 
can be brought back to a Council meeting. 
 
Councilman Tingom suggested doing a summary first. 
 
Councilwoman Bendekovic questioned whether we are going to look into the fact that some of this might have 
come from the dredging going on with I-595. 
 
Mayor Armstrong advised that they have been in touch with the I-595 contractors. 
 

• The West Broward Library is an early voting site for the Primary Election.  There are a lot of candidates 
at that location as well as signage in the median.  He requested that Public Works not remove any of the 
signs during this two-week period and let the candidates make everyone aware that this is an early voting 
site.  He understands that State law allows the candidates or volunteers on the property but no closer than 
100 feet and any signage is not allowed to be put into the ground.   

 
Mayor Armstrong stated that the same thing will probably happen once all of the 42 sites are up around the City.   
 
Councilman Fadgen requested previously that any signage that goes up the day before or a couple of days before 
an election be permitted.  Candidates are working hard to get exposure and it creates an interest in the election 
and gets people to participate.  We do not want to be unreasonable. 
 
Councilman Levy indicated there are State laws regarding State roads and rights-of-way and the biggest thing 
the State considers is that it becomes a visual hazard and takes peoples attention away from the road.  We have 
an obligation if that happens and we have to do something about it.  If they are not creating a road hazard and are 
within certain boundaries we can be as reasonable as possible.  A guideline has to be set somewhere because so 
many people violate the rules.   
 

• In the Florida League of Cities Data Gram there are 40,000 no cost Microsoft training vouchers available.  
Some of our employees may be able to take advantage of that; the deadline is August 21, 2010.   

 
* * * * * 
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PUBLIC REQUESTS OF THE COUNCIL CONCERNING MUNICIPAL AFFAIRS  
 
Dennis Conklin, resident, made the following comments: 
 

• He requested that Council consider rescinding Resolution No. 10481 for a green City.   

• The New York City government has taken another step forward towards building a Muslim mosque on 
property near the World Trade Center.  The City may want to pass a resolution expressing its objection 
to the establishment of a radical shite Islamic mosque on sacred holy grounds. 

 
Councilman Fadgen believed that a suggestion to consider a resolution was discussed during a prior meeting.  
This may be something to consider. 
 
Councilwoman Uria stated that the country was founded on religious freedom.  This is actually not a mosque; it 
is a community building with a praying room, which is what was verified.  She questioned how anyone could 
approve this if it is a community building with a praying room for the Muslim faith.  If it were a mosque at least 
it is a religion and is religious freedom.  She believes legally it will be challenged because you cannot have a 
community room for one religious group. 
 
Councilman Levy strongly disagreed with Councilwoman Uria.  It is going to be a theater, a cultural center and a 
mosque as well as almost like a world’s fair of Islams for people to come and visit.  A lot of people are 
wondering where the money is coming from and who is donating $170 million.  His only concern is that there is 
a group of people who killed thousands of our people that is adherent to this nation and changed this nation 
forever and we are going to allow relatives of the people who did this to build a shrine to the religion or the 
people that killed.  We should not sit here and on the basis of freedom of religion say it is all right; we are going 
to show diversity.  This country is based on freedom and freedom of religion and he is not sure the diversity rule 
falls in line here.  What is correct and right should fall in line.  This has become a sacred ground, where people 
gave up their innocent lives and to allow them to put a shrine to the terrorists is what hurts. The building was 
turned down as a national historic landmark building; it is over 150 years old.  Someone influenced the Historic 
Preservation Board to not declare it a historic landmark, which would have obviated any thought of changing it 
into a religious mosque or community center.   
 
Councilwoman Uria commented that not all Muslims are terrorists. She is not disagreeing and believes 
something should be sent as Americans.  She feels it will be legally challenged as a cultural center.  
 
Councilman Fadgen stated that our tolerance has limits and he does not see where the Muslim community has 
come out in a strong uniform voice as to their outrage for any terrorism anywhere.  He believes our tolerance is 
being tested and he would be in favor of having a discussion with regard to a resolution. 
 
 * * * * *  
 
WORKSHOP  -  None. 
   
* * * * * 
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Meeting adjourned at 9:07 p.m. 
 
 
       _____________________________ 
        Jerry Fadgen, President  
        City Council 
ATTEST: 
 
______________________________ 
Susan Slattery 
City Clerk 
 
 
RECORD ENTRY: 
 
 
I HEREBY CERTIFY that the Original of the foregoing signed Minutes was received by the Office of the City 
Clerk and entered into the Public Record this ______ day of ___________________, 2011. 
 
 
          ________________________ 
          Susan Slattery, City Clerk 


