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During the past several years, I’ve had a chance

to look back on the City and reflect on what makes

Plantation great. Understanding our past is impor-

tant in making the necessary decisions that allow us

to move forward – sustaining and maintaining the

City of Plantation we’ve all come to love.  

Despite the recent economic situation, the City is

thriving.  And our staff of dedicated employees and

Directors continues to provide the level of service to

which our citizens are accustomed.  The City’s mis-

sion of maintaining “our citizens’ quality of life

through the provision of value-driven, quality pub-

lic services and facilities that reflect the expecta-

tions of Plantation residents and the business

community” remains intact.  And thanks to that

level of service, the City is in a great position look-

ing to the future.   

Some of the best news we’ve heard is that accord-

ing to the Broward County Property Appraiser’s Of-

fice, the City of Plantation has experienced a 7.42%

increase in gross taxable value this past year. 

Additionally, after closing the books on last year’s

budget, we had $6.7 million in unanticipated one-

time revenue. This is due in part to increases in

building permits, lawsuit settlements, franchise

agreements, hurricane reimbursements and reduc-

tion in personnel services. But it is also important

to note that much of it is due to the sacrifice of our

employees, residents and businesses, along with

careful spending, and smart decisions when it

counted.  The one-time revenues were used to re-

turn all the capital that was cut from the 2013/14

budget, and to shore up much needed reserves, in-

cluding Unassigned Reserves, or “rainy day funds.”

Other cities are experiencing inactivity or even

decline in development. However, the City of Planta-

tion is seeing tens of millions dollars in new devel-

opment and quality redevelopment. 

While we were able to achieve a balanced budget,

there are a number of challenges expected in the

coming years: overall the cost of doing business

continues to increase, healthcare and pension costs

continue to rise, and the City’s capital assets must

be maintained and improved. For this reason, City

Council approved a millage rate increase of 0.1358.  

The Fiscal Year 2015 proposed budget contains

no major capital improvements or projects, but ap-

proximately $2.14 million in operating capital ex-

penditures. Total capital needs are approximately

$21 million, the majority of which were deferred to

future fiscal years or until the City can secure bond

proceeds. In addition, during Fiscal Year 2015 the

City will return to the negotiation table with our

FOP union members, which will also have a cost as-

sociated with it.    

Revenue Initiatives 
Over the past several years the City has explored

various initiatives that increased revenues.  They in-

clude increased charges for services performed by

the City, a stormwater assessment, public safety im-

pact fees, employee contributions for healthcare

benefits and a water rate increase. And while grant

funds are limited these days, the City’s Parks &

Recreation and Fire departments have recently ben-

efitted from grants, and the City will continue to in-

vestigate potential opportunities at the local, state

and federal levels.     

Expenditure Initiatives
Administration has explored and implemented

many expenditure reductions to balance the City’s

budget. Some of these reductions include wage

freezes (4 years), privatization, furloughs, debt refi-

nancing, pension and health benefits reform and,

for Fiscal Year 2015, the cancellation of the TRAM

service. 

Directors continue to look for opportunities to

streamline the provision of services through consol-

idation, reorganization, restructuring and con-

tract/vendor negotiations.  If a position becomes

vacant, directors analyze whether duties can be re-

distributed to realize enhanced productivity.  For

example, reorganizations have taken place over the

last several years in Administration, Finance, Utili-

ties, Planning & Zoning, City Clerk and Design &

Construction departments.  In addition, the City

continues to explore new avenues such as partner-

ships with the private and non-profit sectors to

achieve greater efficiencies in internal operations.  

There’s a saying that when things are going well,

we’ve “turned a corner.”  Well, we haven’t yet turned

the corner, but we’ve got our blinker on, and we’re

heading in the right direction! I am proud of the

successes we’ve achieved, and we couldn’t have got-

ten where we are today without the dedication and

support of our employees, residents, businesses, and

City Council members.  

Diane Veltri Bendekovic
Mayor

Mayor’s Message

“Understanding our past is
important to making the
necessary decisions that

allow us to move forward.”  
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General Statistics 
Population  . . . . . . . . . . . . . . . . . .86,782
Size  . . . . . . . . . . . . . . .22.8 square miles
Government . . . . . . . . . . . . .Strong Mayor

5 Council Members

Property Tax Millage Rate
Operating Millage Rate  . . . . . . . . . . .5.75
Plantation Midtown District  . . . . . .1.0000
Plantation Gateway District  . . . . . .2.0000

Bond Ratings
Moody’s Investors Services  . . . . . . . . .Aa3

City Staff
Full time . . . . . . . . . . . . . . . . . . . . . . .747
Part time  . . . . . . . . . . . . . . . . . . . . . .226
Total budgeted positions . . . . . . . . . . .973 

Public Works
Roadways maintained in miles  . . . . .222.5
Paved recreation trails in miles  . . . . . .6.75
Structures maintained  . . . . . . . . . . . . . .78
Total square footage  . . . . . . . . .487,100
Drainage structures maintained  . . . .2,619
Street lamps  . . . . . . . . . . . . . . . . . .4,618
Irrigation systems  . . . . . . . . . . . . . . . .183

Public Safety 
Sworn Police Officers  . . . . . . . . . . . . .169
Firefighters  . . . . . . . . . . . . . . . . . . . . .190
EMS personnel  . . . . . . . . . . . . . . . . . .57

Utilities
Miles of water lines . . . . . . . . . . . . . . .327
Fire hydrants  . . . . . . . . . . . . . . . . . .3,645
Miles gravity sewer mains  . . . . . . . . . .173
Miles force main piping  . . . . . . . . . .57.67
Manholes  . . . . . . . . . . . . . . . . . . . .3,453
Lift stations  . . . . . . . . . . . . . . . . . . . . .122
Water treatment capacity . . . . . . .24 MGD
Wastewater treatment capacity  .18.9 MGD
Average water flow  . . . . . . . .12.43 MGD
Average wastewater flow  . . . .11.59 MGD
Number of accounts  . . . . . . . . . . .25,110

Parks & Recreational Facilities 
Community Centers  . . . . . . . . . . . . . . . .4
City owned parks  . . . . . . . . . . . . . . . . .42
Total acreage

(City owned parks)  . . . . . . . . . . . .645.5
County owned parks . . . . . . . . . . . . . . . .1
Total acreage

(County owned parks) . . . . . . . . . . .88.5 
Park attendance

Aquatics  . . . . . . . . . . . .482,000/year
Tennis Center  . . . . . . . .140,000/year
Equestrian Center  . . . . . . .4,000/year 

Youth athletics program (PAL)  . . . . .4,100
Adult athletics program  . . . . . . . . . .2,100
Summer camp attendance  . . . . . . . . .712 
Winter break attendance . . . . . . . . . . . .57
Spring break attendance . . . . . . . . . . . .78
# Program participants  . . . . . . . .175,500
Multipurpose gym usage  . . . . .980/month
Weight room usage . . . . . . . . . . . . .5,100
# Athletic fields  . . . . . . . . . . . . . . . . . .38
# Meeting rooms  . . . . . . . . . . . . . . . . .17
# Pavilions  . . . . . .14 regular, 2 corporate
City wide walking trail users  . . . . .2 million
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2015 general fund budget at a glance

Personal services include: General employee & public safety department salaries, medical & dental benefits, worker’s compensation, long term disability

employee pensions, payroll taxes.  

Operating expenses include: Fuel, protective gear, recreational equipment, landscaping, office supplies, consulting fees, communications, utilities, 

repair & maintenance of equipment. 

Capital costs include: Technology upgrades, playground equipment, landscape replacement, equipment maintenance, vehicle replacement.   
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Financial Services
The Government Finance

Officers Association of the
United States and Canada
(GFOA) awarded the presti-
gious Certificate of Achievement
for Excellence in Finance Re-
porting to the City of Plantation
by the for its comprehensive annual financial report
(CAFR) and the Distinguished Budget Award for its
FY 2014 Budget. This is the first time the City has
prepared a CAFR, and the first time it applied for
the award. 

Fire Department
Robin Russell was

honored as the Fire De-
partment’s Member of
the Year at the annual
Fire Prevention Month
event for her work not only as a volunteer fire-
fighter, but as the department’s videographer and
backup PIO. Robin is a four year veteran of the de-
partment and is also a qualified driver.

During its third annual gala,
A Safe Haven for Newborns rec-
ognized Battalion Chief Joel
Gordon. Safe Haven for New-
borns is the organization influ-
ential in establishing an
abandoned infant law that al-
lows a parent to drop a newborn
at any hospital or fire station without fear of legal
action. Gordon is credited with securing fire sta-
tions throughout Florida as drop-off points. 

Other Fire Department awards include:  
Lifesaving Award: Lieutenant Jorge Gonzalez,

paramedic Joseph Bornstein, and EMT Todd
Simpkin.  

Top Responder: Battalion Two – John Telucien;
Battalion Five – Ricky Zalewski; Battalion Six –
Steven Wade. 

Rookie of the Year: Battalion Two – Thomas
Ralph; Battalion Five – Daniel Hackney; Battalion
Six – Guy Provins.  

Meritorious Service Award: Captain Randall
Pettitt.  

Historical Museum 
To celebrate the state’s 500-year anniversary in

2013, the Florida Department of State asked each of
Florida’s 67 counties, and the cultural institutions
that were Viva Florida 500 partners, to submit an
item for it time capsule that reflects the theme “Life

in Florida in 2013.”  The
Plantation Historical 
Museum submitted the
2013 City of Plantation
calendar celebrating the
City’s 60th Anniversary
and it was included. The time capsule will be dis-
played until March 2, 2095 and will be opened when
Florida celebrates its 750th anniversary. 

Parks & Recreation
Beginning January 1, 2014, the State of Florida 

requires that anyone working with fertilizers must
receive a “Best Management Practices” certification.
The following individuals have received their certi-
fication: Michael Ambrosio, Floyd Canteen, 
Santos Carrillos, Robert Dashnaw, Anthony
DeLeon, Philip Eaton, Christopher Foster, Jason
Gouge, Jason Graham, Joseph “Rick” Hill,
Kenneth “Brad” Hill, William Kahl, Jason 
Meadows, Brennon Patterson, Alan Puretz, 
Najwah Reid, Charles Reyes, Samuel Schwartz,
Kevin Stone, Eugene Taylor, Matthew Taylor,
Matthew Thompson, Benjamin Trapani, Jackie
Twitty, Lanarrius Walker, Travis Walsh, Glenn
Waltrip, Donald Williams. 

All Parks & Recreation full time employees, and
many of the part time staff, have completed the
American Heart Association’s Heartsaver® CPR
AED certification requirements.

The Aquatics Complex received a plaque from
Broward County’s Swim Central “for dedication in
keeping children safe through active participation
in the Swim Central Water Safety Program.” Planta-
tion Aquatic Complex has worked as a proud part-
ner with Swim Central since its inception almost 20
years ago. 

Plantation staff Lifeguards recently competed at
the YMCA 2014 Lifeguard Competition in Pembroke
Pines.  Aquatics staff represented our City with a
team coached by Lifeguards Zach Lebovic and
Dennis Teriche.  Competing were Randall Fun-
derburk, Hailey Hernandez, Nicole Pierce and
Dennis Teriche.  Sponsors were Karen Downey
and Aquatics Complex Manager Mark Hartman.
The team won two events (the CPR Challenge and
the only race, a 200 Free Relay). Congratulations
Lifeguard Team Plantation!    

Tennis Pro Lowell Coffman has been asked to
serve on the USTA Junior Competition & Sports-
manship Committee.   This is a committee that cre-
ates the guidelines for tournament tennis play in
Florida.

Police Department
Police Chief Howard Harrison accepted the 

department’s fifth reaccreditation award from the
Commission for Florida Law Enforcement Accredi-
tation (CFA). In March 2014, the department also
received international reaccreditation for three
years with the Commission on Accreditation for
Law Enforcement Agencies (CALEA). The voluntary
process of accreditation provides the department
with an independent quality assurance review and
results in more efficient and effective law enforce-
ment services.   

Officer Michael Hanlon was selected as 2013
Officer of the Year. Officer Hanlon graduated from
the 141st Police Academy and joined the Plantation
Police Department in January 1991, following a dec-
orated career with the United States Marine Corps.

Throughout his career Offi-
cer Hanlon has received nu-
merous awards, including
Officer of the Month Award
five times, Chief ’s Award and
Commendation Award, and an
incalculable number of crimes
have been averted due to his
decisive action.

Other Police Department awards include: 
Chief ’s Award: Debbie Fantigrassi.  Officer of

the Month: Officer Joseph Miller (October 2013),
Officer Todd Smith (November 2013), Officer
Brian Radziwon (December 2013), Officer Casey
Mittauer (March), Officer Adam Rigg (April),
Miguel Lopez (May), Laurie Graber (June), and
Detective Peter Saglio, Officer Melissa Johns and
Officer Michael Zellar (August).

Life Saving Award: Officer Shayne Highfield,
Officer Joseph Cuccia, Officer Tracy Fox, Officer
Anthony Montagnino, Officer Daryl Radziwon,
Officer Kyle Mastrianni, Officer Matthew 
Lambert, and Officer John Reid. 

Distinguished Performance Award: Officer 
Jeremy Clark (December 2013); Debbie 
Fantigrassi, Cpt. Bruce Finney, Sgt. Scott Lustig-
man, Officers James Walters and Beverly Shank,
Reserve Officer Joseph Quaregna, Principal Office
Asst. Connie Karns and VIN Coordinator Linda
Fatout (February 2014); Officer Joseph 
Santonastaso (May 2014). 

Telecommunicators of the Quarter: Casey Mit-
tauer, Jennifer Gallman, Melinda Belanger,
Marissa Knabb, Patricia Johnson, Colleen Sager,
Tarra Hernandez and Kim Lawson (February
2014). 
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